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Resilience thinking

Social science – health view

Social-ecological systems view

Differences in components and scales!
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Resilience influences

• Agricultural hardships  (environmental, economic)
– perseverance
– social support

• Cultural diversity 
– hard work, socialisation of children
– strong social networks

• Social networks, social supports, outlooks
• Diversified economy

– opportunities



The community

Photos – research team and Stanthorpe youth



Resilience concepts

1. Social Networks and Support
2. Positive Outlook
3. Learning
4. Early Experience
5. Environment and Lifestyle
6. Infrastructure and Support 

Services
7. Sense of Purpose
8. Diverse and Innovative Economy
9. Embracing Differences
10. Beliefs
11. Leadership



Detail: Diverse and 
innovative economy

• Diversity within farming, across all 
enterprises

• Innovation related to cultural 
diversity and welcome for new 
ideas

• Cooperation e.g. buying locally, 
helping one another, helping in 
crisis

• And related to social networks and 
support, positive outlook, sense of 
purpose....



...maybe it’s because there’s so many things 
you can do. Like if you do no good at 
growing fruit you can switch across into 
vegetables and then maybe you can 
switch into cattle if you’ve got enough land 
and there’s so many – you can change 
around like that, and also the grapes. 
There’s a big tourist place and you’ve got 
all your trendies coming up from the Gold 
Coast and Brisbane now spending money 
on the good life up here.



• …But there’s – as I say, because of 
the number of people that are 
coming into our community I’m quite 
staggered by the versatility of our 
population. Not all coming in 
because of wanting to find work, 
they come in to retire … It’s a 
wealth of talent out there that could 
be used, not only on a community 
basis, but be involved in … them 
contributing in some way.



Systems model
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embracing differences

leadership 

beliefs

(configuration of relationships that 
determines the systems essential 
characteristics; ie. description of 
patterns of the organisation of 

components)

(physical embodiment of the 
system’s pattern of organisation; ie 
description of actual properties of 

components)

(the link between pattern and structure; 
the activity involved in the continual 

embodiment of the systems pattern of 
organisation; ie. developing the design)



Conclusions

• Environment, hardships, and 
diversity have helped foster a culture 
of resilience 
– social and individual resilience attributes 

support each other

• Resilience is a useful aim for 
community development

• Community development processes 
can enhance resilience



See sample and order form for our toolkit
download: http://learningforsustainability.net/


